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Ethical Commitments  
to Salary Range Transparency 
for Organizations and Individuals 
 
Including salary ranges should be standard across the Jewish communal field.  
 
This is a relatively small, actionable step towards greater equity. Veteran Jewish 
professionals strive to improve the field for new, young, and rising professionals, 70% 
of whom are women. Including salary ranges is one way we can lift as we climb, 
while ensuring a strong and diverse leadership pipeline. Additionally, Jewish nonprofit 
organizations should not benefit financially from not posting salaries, but they are. This 
is incompatible with most of our organizational missions, and with Jewish values in 
general. This is not who we want to be.  
  
With these values in mind, we ask the following of organizations and individuals who 
wish to stand with us in making salary transparency the standard in our field: 
  

 
Commitments for Organizations 
 

1. Include salary range on all job postings.  
2. Include overview of benefits on all applicable job postings. 
3. Refrain from asking candidates to provide salary requirements or history. 

(As of publishing this resource, 21 state wide bans and 21 local bans are in 
place, prohibiting employers from asking about an applicant’s salary history, 
including compensation and benefits. These laws also prohibit employers from 
relying on salary history to determine whether to interview or offer 
employment.) 

4. If representing a funding organization or foundation, make salary range 
transparency a requirement for both beneficiaries and grantees.  
 

If you need help with supportive language, see our other resources for helpful 
language that may help to make the case.  

http://www.genderequityinhiringproject.org/
https://leadingedge.org/wp-content/uploads/2019/11/LPTW2019web.pdf
https://leadingedge.org/wp-content/uploads/2019/11/LPTW2019web.pdf
https://www.hrdive.com/news/salary-history-ban-states-list/516662/
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Commitments for Individuals 
 

1. Advocate for salary range transparency in your own organization. 
2.  If you work for an organization that doesn’t post salaries: 

o share this set of resources with your supervisors and senior management 
and encourage them to take these steps toward greater equity. 

o share these resources with your colleagues and other members of the 
staff at all levels and encourage them to take this step as well.  

o Share these resources with laypeople with whom you work and 
encourage them to advocate for these changes from within their role, 
either as committee members, board members or community members, 
or in whatever capacity they serve. 

3. When seeking employment, ask for the salary range if it’s not posted.  
4. If you see a job posting that doesn’t include salary range, reach out to the 

organization (or the person who posted it), and initiate a conversation about 
the importance of salary range transparency.  

 
If you need help with supportive language, see our other resources for helpful 
language that may help to make the case.  
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